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Public Bank (Hong Kong) Limited:
Participating in Inter-Company
Volunteer Week for the First Time
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PB We Care Team, volunteers from various companies, and facilitators from Rise Wise Foundation come together
for a group photo, capturing the special moments of serving the community side by side

Public Bank (Hong Kong) Limited (the "Bank" or "We") participated for the
first time in the Inter-Company Volunteer Week, organised by our community
partner, Time Auction. We were delighted to join forces with other companies’
volunteers to make a meaningful social impact.

On 6 December 2025, our PB We Care Team gathered at the Rise Wise
Foundation’s learning centre, joining the inclusive baking class which led by
their staff. A highlight of the event was co-making cookies with Christmas-
themed designs to celebrate the festive season, alongside with therapy dogs
that brought joy and fostered interactions between volunteers and beneficiaries.

This activity enhanced our volunteers’ understanding of the needs of students
with special education assistance. They gained valuable insights how therapy
dogs can provide comfort, support and motivation to children to achieve goal
directed activities. Additionally, they learned about the essential role of therapy
animals in promoting human well-being.

PB We Care Team expressed that this activity was a rewarding volunteering
experience. They look forward to future opportunities to connect with
enthusiastic volunteers from other companies, serve the community, and
spread care together again.
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Public Bank Group, Hong Kong:
Celebrating Lunar New Year with Red
Couplets (“Fai Chun”) Blessing Writing
Activity and Creative Workshop
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In February 2026, Public Bank Group, Hong Kong (the"Group") organised Fai
Chun Blessing Writing Activities and a Creative Fai Chun Workshop to fill the
workplace with the festive cheer of the Lunar New Year by inviting a Chinese
calligrapher Master Leung to lead these activities.

On 11 February 2026, a Fai Chun Blessing Writing Activity was held in the
training room at Public Bank Centre, where Master Leung crafted Fai Chun
for each participating staff from Public Bank (Hong Kong) Limited. This year,
the Group arranged a new Creative Fai Chun Workshop, in which staff learnt
calligraphy techniques from Master Leung and created their own Fai Chun in
unique styles.

On 12 February 2026, the second session of the Fai Chun Blessing Writing Activity
took place at the Mongkok JCG Building. It was the first staff engagement
activity held on the premises in the Kowloon district, which allowed staff of
Public Finance Limited and Winton Financial Limited located nearby to join.

Nearly 80 staff members participated in these festive activities, which brought
a delightful atmosphere to the workplace. Participating staff also received Fai
Chuns carrying their personal hopes, embracing the new year with aspirations
and positive energy.
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Staff cheerfully showing the Fai Chun blessings which they wrote for themselves
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Public Bank Group, Hong Kong:
Joining Forces for the Environment:
Participating in the Green Power Hike

— Bank Cup
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"' GREEN POWER HIKE

From /eft to right: Mr Wong Chi K/t Mr. A/bert Lam Mrs Leny
Buban Campuspos and Mr. Lau Tung Wai

Along the trail run, the team also promoted the key message:
“Bring Your Litter Home”

Public Bank Group, Hong Kong (the "Group") is proud to have participated
in the 33 Green Power Hike - Bank Cup, held on 31 January 2026 organised
by Green Power. This annual event combines a trail run on the Hong Kong
Trail with a fundraising initiative dedicated to supporting "Leave No Trace",
ecological conservation, and environmental education in Hong Kong.

In this challenging trail run, a team of our four enthusiastic staff members
represented the Group. They are Mr. Albert Lam from Public Bank (Hong Kong)
Limited, Mrs. Leny Buban Campuspos from Public Finance Limited, and Mr. Lau
Tung Wai and Mr. Wong Chi Kit from Winton Financial Limited. Together, they
tackled the 10-kilometer run from Aberdeen Country Park P.H.A.B. Barbecue
Site to the Hong Kong Girl Guides Association Sandilands Centre with energy,
determination, and true teamwork.
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The team organised a trial run before the actual trail run
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The team leader, Albert, expressed his appreciation for the opportunity and
gratitude to his teammates for their strong team spirit. He also looks forward
to dashing through the finish line hand-in-hand with them again.

Beyond the race, the event was also a platform for monetary donation. The
Group donated $12,000 to support Green Power's environmental work,
which included staff generous donations to further these green initiatives and
advocacy.

The collective effort of our staff, whether in action by taking on the trail or
through generous donations, reflects our shared commitment to environmental

conservation.

Together, we can contribute meaningfully to a greener future for Hong Kong.

The moment the team celebrated the togetherness, perseverance and passion
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Public Bank Group, Hong Kong:
Together in Celebration — PB Star and
PB We Care Awards Ceremony 2025
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To cultivate a positive corporate culture, Public Bank Group, Hong Kong (the
"Group"), implements the "PB Star — Corporate Culture Ambassador"
each year to recognise and award the staff members who consistently exemplify
the Group's corporate culture and values through their attitudes and behaviors
in the workplace.

Scheme

In addition, the Group first launched its "PB We Care Scheme" in 2025, a tiered
system of rewards based on the points earned by our staff members through
their participation in various staff engagement and sustainability activities,
aimed at fulfilling three CAREs within the Group — care for oneself, colleagues,

and the community.

On 25 March 2026, PB Stars and PB We Care Tier 1 and Tier 2 Awardees
gathered on the 2/F at Public Bank Centre, eagerly anticipating their moment
of recognition as they prepared to receive awards from Senior Management.
These awards celebrated their outstanding performance in embodying the six
corporate values or demonstrating genuine care.

PB Star — Corporate Culture Ambassador Scheme 2025 received a total of
22 nominations for 13 nominees, including Public Bank (Hong Kong) Limited
("PBHK™"), ("PFL"), Limited
("Winton"). Following Senior Management'’s assessment, the final five winners

Public Finance Limited and Winton Financial

were as follows:"

PB Star Winners 18 %

PB Star Winners
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PBHK Siu Kit Ching, Christina
PBHK Wong Hoi Yau, Eunice
PFL Ng Ying Lam, Patricia
PFL Tang Ka Mun, Eric
Winton Ho Wai Ting

The above PB Star winners share several common characteristics, including
exceptional leadership, a relentless pursuit of performance excellence, and
the positive energy they bring to the workplace. Each winner received two
admission tickets to Ocean Park Hong Kong, allowing them to celebrate this

achievement with their family or friends.
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After ongoing participation in staff engagement activities and supporting the
community through volunteering in 2025, the PB We Care Awardees accumulated
certain points to achieve the title and rewards. As a token of appreciation, each
awardee received coupons to celebrate their efforts.

Group photo of Senior Management with PB Star winners and their Department Heads / Managers
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Company

PFHL
PBHK
PBHK
PBHK
PFL

PBHK
PBHK
PBHK
PBHK
PBHK
PBHK

Name
Tier 1 —PB Super Carer (15 PB We Care Points or Above)
Leung Sin Yan, Ice
Chu Hiu Ling, Elana
Hui Kan Wing, Helen
Lee Mei Yan, Bianca
Fung Man Sau, Alice
Tier 2 — PB Excellent Carer (12 PB We Care Points or Above)
Chan Hui Yi, Winnie
Chan Lai Ngor, Jackie
Chan Lan, Katherine
Leong Sheng Yik, Philip
Pang Mong Tai, Olivia
So Bik Kwan, Jessica
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Branch / Department

Management Office

Corporate Culture & Sustainability
Corporate Culture & Sustainability
Corporate Culture & Sustainability
Hung Hom Branch

Company Secretarial
Loans Operations
Operations

Credit

Commercial Banking

Loans Operations

Congratulations to all PB We Care Awardees. You make possible "Together We are
the Best! " We recognise the awardees' time and efforts in helping foster connections
among colleagues to co-create a friendly workplace, as well as their eagerness to
improve self-wellbeing and determination to make an impact on society.

The PB Star — Corporate Culture Ambassador Scheme and the PB We Care Scheme
are two incentive programs that strengthen our corporate culture. Both Schemes
strengthen the corporate culture, guiding our Group’s behaviors and values toward
corporate stewardship.

Group photo of Senior Management with PB We Care Scheme awardees from Tier 1 and Tier 2
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