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Corporate Responsibility in Training & Development
Educational Program for United Christian

College Students
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Public Bank (Hong Kong) is committed to corporate social responsibility in
manpower development with Training and Development Department
organized 1-day educational program for a batch of United Christian
College Secondary Students on 3 March 2015 at the Bank’s premises.

This educational program introduced to the students an overview of the
banking industry in Hong Kong and also helped them explore careers in the
different professions of the banking industry. Experienced managers from
various departments giving a briefing to these students about their nature of
work and invited them to walk through the work process. A Senior Manage-
ment staff was also invited to share his experiences in managing the Bank'’s
network of branches.

At the end of the program, the students found the program meaningful and
informative as it provided an opportunity for them to learn about the opera-
tions of a bank and what it was like to perform a certain type of job at the
workplace of a bank. This learning experience would help them prepare for
their future career planning.
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A welcome session by the Head of Training & Development Department.
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The Head of Branch Banking sharing his experiences of managing
the Bank’s network of branches.

A student sharing his career aspiration with the Training Manager.

The students showing their thumbs-up’ of appreciation to this program.




i\o;p;frge Social Responsibility ?gﬁf:ﬁ
Public Bank (Hong Kong)
Participation in HKAB Youth Financial Education

Programme 2015
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Staff of Public Bank (Hong Kong) participated as volunteers together with KBIRIT (BH) B RERIMAAFEE - Eric Lam
other bank’s volunteers in the Hong Kong Association of Banks (HKAB) FlJessica FongiAs T &2 EEBRTAS (THEE
Youth Financial Education Programme 2015"” to promote financial TAR) By [SEBHKEIB015) - BB

literacy and life planning concepts to the youth in Hong Kong in a fun, . = O g Ay E A N
interesting and interactive way through a number of activities and events. B A0 BI B AR RS IR B 18 B BB A EA

Two of our staff, Mr Eric Lam and Ms Jessica Fong from Training and B RV IEHAEMES - MEREACHRRE -
Development Department signed up as volunteers to support this
meaningful programme.
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The 1st event of the programme was the “Financial Literacy Workshop” ~ L{EHIRADZEE” M201546 11 B 477 - TEH K
held on 11 June 2015 attended by college students. The aim of this S Z &2 HKZEEII—M30RBKE TRRKHAZE
workshop was to provide training to a team of 30 students from different 4+ f/A [SEIRII A | ° Eric LamBEHEMEBR
colleges in becoming Young Financial Ambassadors. Mr Eric Lam, {TASFTIETIEHLRD ZTEFETEMMER @ o
together with other volunteers, acted as one of the mentors and group = 7 PR AEN S - MIEEIE - UM AEKR
leaders in this workshop who shared their career stories, financial cEETEIRDZEHEFEVARBEGZARK
management and life planning experience with the Young Financial — HIREEMBERE+HEE -
Ambassadors. The workshop gave them new insights for their future
development and career planning.
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The 2nd event of the programme called “Life Journey Financial ¢1OH BT EH Y B EhE AT TR IEH
Experiential Session” will be held in October 2015 for another group of > Jessica FongMEMBITAGET - R it

secondary students. Ms Jessica Fong, together with other bank g = S o
volunteers, will act as activity leaders to guide the students during the %EQJEME% .
Experiential Session.

Public Bank (Hong Kong) continues to commit to corporate social ARIRIT (BB) HEEEBERTGRTHT - 3
responsibility in the training and development of youths in the local ~ NZ2EHREFHFINFIEE -
community.
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Group photo of HKAB organizers, bank volunteers and Young Financial
Ambassadors at the opening event.

Mr Eric Lam, mentor and trainer, listening attentively to a group of
Young Financial Ambassadors in sharing their life experiences.
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Participation in HKAB Youth Financial

Education Programme 2015

Life Journey Experiential Session
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Public Bank (Hong Kong) continues to commit to corporate social responsibility
in the training and development of youths in the local community by
participating as volunteers together with other banks in the “Youth Financial
Education Programme 2015: Life Journey Experiential Session” organized by
HKAB. The session was held on 15 Oct 2015 to promote financial literacy and
life planning concepts to secondary students from Concordia Lutheran School
in a fun and interactive way through activities.

During the experiential session, Ms Jessica Fong, a staff from Training &
Development Department, acted as one of the activity leaders in guiding the
students. In the activity, the students played different roles in their various
stages of life such as a student and a worker role within a 5-year period. In their
roles, they have the choice of freedom in furthering their studies in the
university, working, spending on consumer goods, gambling and investing.
Whatever expenses incurred in their choices and their experiences were
recorded in a book which was given to them before the activity.
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Jessica showmg the posters and props used in the //fe Journey experiential activity.



At the end of the session, Ms Jessica Fong conducted a debriefing session
together with other activity leaders to summarize and share the experience of
each of the students. The activity leaders also shared their own career stories
and financial management with the students. At the end of the day, the
students commented that they benefited from the activities by learning from
the life experiences of the different roles they played and the sharing of
experiences by the activity leaders.

Students listening attentively in the session.
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Jessica leading the debriefing session.
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Public Bank (Hong Kong) :
Renewal of ERB Manpower Developer
Award Scheme for 2015-2017

RRBIT(EB)EME [2015-2017F A A 1B |

Public Bank (Hong Kong) successfully renewed its Employee Retrain-
ing Board “Manpower Developer (MD)” Award Scheme status for @.}, AT EEEsrEtE)
another 2-year validity period from April 2015 to March 2017. The e g
Bank continued to fulfill a set of objectives and stringent assessment
criteria to be awarded the renewal of MD. The award recognizes the
outstanding achievement in five aspects : Leading a Learning Culture;
Resources Planning, Training & Development; Performance Manage- vs
ment; Corporate Social Responsibility in Manpower Development. Pﬁ’%%%?%ﬁ?% .

(a subsidiary of Public Banke

Berhad, Malaysia)

A trophy and an award certificate on its renewal of the MD status was | = Arow
presented to the Bank. '

As MD, the Bank will continue to invest substantial resources in devel-
oping the five aspects to ensure the existence of a well-trained, expe- erb

rienced and skilled staff force and a working environment that fosters o el LTS
workplace quality and a learning culture. As a corporate social
responsible Bank, more initiatives will continue to be organized in

caring for the local community and environment.

The "MD" trophy
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The Award Certificate





