Publlc Bank Group, Hong Kong

Vol.54
VI HA
Corporate Social Responsibility 1t # # & & 1T
IA_I
CONTENT A &
¢ Public Bank Group, Hong Kong: Mid-Autumn Festival Caring for Elderly — P.1
RBRBITEE(FE) : PUBEEREZD
e Public Bank Group, Hong Kong: In Support of The Community Chest New — P.2
Territories Walk for Millions 2022
ARBRBTEEER) B [PE5eHMAEBET2022] 8
— P.3
¢ Public Bank (Hong Kong) Limited: Offering Summer Internship Placement for — P.5

Undergraduates
ABRBIT(BEB)ERLA  RHABANLEEZHEBTHRS



Corporate Social Responsibility
TEMEER

Public Bank Group, Hong Kong:
Mid-Autumn Festival Caring for Elderly
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Public Bank Group, Hong Kong (the “Group”) organised community caring
activities for the elderly in conjunction with the celebration of the Mid-Autumn
Festival. The Group collaborated with ABWE Lai King Bradbury Neighbourhood
Elderly Centre (“ABWE"), a NGO serving deprived elderly in Lai King public
estate in assisting the delivery of gift bags and mooncakes coupons to the
singleton elderly.

The Corporate Culture & Social Responsibility Department prepared 100 gift
bags for the elderly, which filled with food items such as wafer, phoenix rolls
with pork floss and seaweed and hot chocolate powder. All the gift bags were
decorated with a festive message card wishing the elderly happiness in the
Mid-Autumn festival.

In addition, the Group encouraged staff in donating mooncake coupons or
un-opened and within use-by dates mooncakes to the elderly. There were
16 pieces of mooncake coupons collected from generous staff which were
equivalent to 77 pieces of mooncakes. Through the mooncake donation, the
staff shared the joy of the festive season to the less fortunate elderly in the
community.

The Group’s community caring activities were meaningful and worthwhile. The
elderly indeed felt blessed, warm and delighted when receiving the blessings
and festive treats from the Group via ABWE delivery.
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An elderly receiving the sponsored gift bag and
mooncake delivered by ABWE
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Public Bank Group, Hong Kong:
In Support of The Community Chest New
Territories Walk for Millions 2022
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Senior Management and staff were excited to start a walk on the Link

Public Bank Group, Hong Kong (the “Group”) joined The Community Chest New
Territories Walk for Millions 2022 (the “Walk”) hosted by the Community Chest
of Hong Kong (“the Chest”) on 20 November 2022.

The Walk was held at the Cross Bay Link (the “Link”) in Tseung Kwan O (TKO) and
would begin toll-free service on 11 December 2022, shortening the commuting
time between TKO and Kowloon East. This long-awaited Link would be the first
marine viaduct in Hong Kong with a carriageway, cycle track and footpath.

It had been two years that the Walk had to be held virtually since the outbreak
of COVID-19. This time, there were nearly 15,000 people participating the Walk
physically with more than 200 teams. The Group participated as one of the
teams to witness the celebrative opening of the Link.

The Walk started near the junction of Po Yap Road and Po Shun Road in TKO,
then proceeded along a new road leading to the TKO Interchange and further
onto the Cross Bay Link Marine Viaduct. The total distance was approximately
6 km.

There were a total of 29 staff joining the Walk, raised a donation of $10,400. The
Group also showed support by subsidising staff to join the Walk. All the funds
raised through the activities will be designated to support 24 member agencies
of the Chest in providing family and child welfare services.

Senior Management and staff were excited to enjoy the breathtaking scenery on
the Link and took photos to capture this memorable and special moment. The
activity came to a successful ending. Great memories were made on this sunny
warm breeze day, fostering team building and supporting the Chest charitable
services at the same time.
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Spectacular scenery of the Link
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Public Bank Group, Hong Kong:
Promoting Green Activities with Green

Rewards
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A collection of good-condition summer clothing for fashion reuse

Public Bank Group, Hong Kong (the “Group”) launched the Green
Month for the whole month of July 2022 through a series of weekly
activities in encouraging staff to be eco-conscious while incorporating
green living practices into their daily lives. The COVID-19 pandemic
has indeed aggravated the global waste generation and exacerbated
climate change. In light of the surge in greenhouse gas emissions, the
Group's weekly activities focused on promoting sustainable living and
protecting the environment.

The Green Month started off with the first activity of “Clothes
Donation” campaign with the theme of sustainable fashion. Staff
were invited to give away their good-condition summer clothing to the
Green Ladies and Green Little of St. James’ Settlement, a social eco-
enterprise dedicated to achieving environmental and social change
through fashion reuse and empowering middle-aged women returning
to the workplace. Collection boxes were placed in four office locations
for staff to drop off their used clothing. Through the promotion of
sustainable consumerism, staff were encouraged to reconsider their
consumption habits to avoid producing waste and purchasing clothes
that were upcycled or made from eco-friendly resources.

ABBTEE(FR) ("SEH")R2022F2@E7A
ERTHRERRAED  EBERA-RIINE
B HBPEIEAFLEETIRAKEEELR
LRSRAEH - AT RFSHEERMEIR
RUBEZRY) - WB T RIRE L - BERNBERE
FRBELA  SESRANEHZEREEATEFE
EEMRERE -

HERFRAE-EEBHUTEERNAETEN
KARIBEEE  EEFBHEIBXBRRARE
WESRYEXARERSEHSETHNGreen
Ladies and Green Little - —REB=Fr5st
EENR T FERLERBEHE N FEREN
HESLHNRFEED - EERUEN A E i 2k
BUERKEREWEXY - BREEISEE
E BETHERIMANEESE  tmErRiE
BEY) I B8 B 18 B WA FH AR B S MR R R 9 TR o



 GTETE
caringcompany -+

Awarded by The Flong Kong Cou
FEM BRI

I 'S -
Staff recycling the aluminum tin can in the Community Green
Station

The second activity was “Turning Trash into Treasure” campaign in
encouraging staff to recycle their empty personal care containers
in recycling stations. The aim was to raise the awareness of staff in
reducing plastic waste and cultivating a green living culture. The Resin
Identification code was introduced to help staff identify the types of
plastic goods that could be recycled at the different recycling locations.

The third activity was “Bring Your Own Utensils” campaign in
encouraging staff to bring their own reusable tableware for their
home-cooked lunch meal or takeaway in fostering a no-plastic lifestyle.

The last activity was a “Green Reward” activity for staff who participated
in all the three activities. They were rewarded with a potted plant of
either a Kalanchoe or a Ming Tree of their choice.

Throughout the Green Month, staff took concrete steps in living
a greener life and reducing their carbon footprint in promoting
environmental sustainability.
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Staff bringing own utensils for lunch
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Public Bank (Hong Kong) Limited:
Offering Summer Internship Placement
for Undergraduates

KRBT (EB)ERLT : REKE
ABESHEIHRS

Public Bank (Hong Kong) Limited (“the Bank”/ “Public Bank”) has been KRR T (FB) BRAA ([XRT]J/ TK
a committed partner of the “Social Innovation Internship” programme F4$R1T] ) BEH2018FER—BEHEFEBERE ( [#B
organised by The University of Hong Kong (“HKU"”) since 2018 by k| ) Sy [HEAHFEEHE | 22EE
offering summer internship placements to undergraduate students from ¢ . KT BFIEHSHETEL e FTH R Es
the Faculty of Social Sciences. This summer, Abbie Chan and Leo Tsoi, B ARIE o RITHW ALY REESSERR
two year 2 students, were offered positions in the Corporate Culture and 20225686 E7B 20 R EASHE
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Social Responsibility (“CSR") Department from 6 June to 29 July 2022. BRI AR = A ORI R o B
The programme aimed to nurture young talents by providing them with S B S S — R IS B (35 B B A
invaluable hands-on experience and fostering an interest in pursuing a R o —
banking career B RTRUENEE o

Two interns expressed their gratitude to the Bank for such a precious MUBELERZORBATREHESNETLRI

work opportunity and shared their growth experiences throughout this 3= TP TERELE °

internship.
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Abbie and Leo being the summer intern at CSR Department

“Hello everyone, | am Abbie Chan, a year 2 Social Sciences student AFLF o BERETF  BREBABHERE
majoring in Geography and Counselling at HKU. | am really grateful for — 2t = FR%E » EIEMFEELOIEHE o 2 RO
this placement opportunity given by Public Bank and HKU. Being an intern =~ S A RIRITHBAIERENEEHE - EXE
here was a rewarding experience in which | was empowered to learn B2 —XK#EETENEF FHEXHEHFE
something new every day, skills that were valued in the workplace but ZE#EY » Gl — LA BEREGEME+ T EE
were not taught at university. Through the organisation of CSR activities — BY L EHBE o FEBAB L FEH EEFZEWELF
and coordination with different parties, not only were my presentation, B iE{TIHH &+ FIZIE + BIEFZHH 15T B
writing and negotiation skills sharpened, but it also reinforced the 25,[AAF# I8 HE ZHBHEEIE o ji T [F 4R
importance of flexibility. The research of other banks’ Environmental, 1THVIRIE * #HER EEEMETERKESE  &ET
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Social and Governance (“ESG”) initiatives broadened my understanding of
the trends in ESG investing and the need to construct a more sustainable
and resilient future. Above all, | hope to express my heartfelt gratitude to
the colleagues in the CSR Department for fostering my growth mindset,
leading me through personal and professional development, and assisting
me in determining my career goals. | believe that what | learnt will stay
with me in my future endeavours.”

“Greetings, | am Leo Tsoi, a year 2 Social Sciences student majoring
in Politics and Public Administration at HKU. First of all, | sincerely
appreciate this precious internship opportunity offered by Public Bank
and HKU. Throughout this internship experience, | had the opportunity to
draft documentation for internal and external communications, contact
the Bank’s community partners to hold CSR initiatives, and conduct
research on Environmental, Social, and Governance (“ESG”) practices.
The internship has greatly sharpened my workplace communication
skills since | got chances to present proposals and research findings to
my colleagues as well as reach out to NGOs. Meanwhile, conducting
ESG research enriched my understanding of sustainability practices and
environmental reporting guidelines in the financial sector. Last but not
least, | would like to express gratitude to my colleagues in the Corporate
Culture and Social Responsibility Department for their quidance and
support. Thank you alll”
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Alicia Hui

I would like to take this opportunity to thank Public Bank (Hong Kong)
Limited and The Hong Kong Chartered Governance Institute for giving me
this precious internship opportunity. During my internship in Company
Secretarial Department, | had the opportunity to participate in the
preparation of interim reports of the Bank and its immediate holding
company, assisting in writing meeting minutes and performing secretarial
tasks, which deepened my knowledge for the duties of governance
professionals. Meanwhile, through the practical experience gained and
a project to conduct research on new regulatory requirements, | am able
to understand how important is corporate governance to a company. This
wonderful internship experience would definitely be useful for my future
career development in company secretarial field/governance professional.
Last but not the least, | would like to thank my fellow colleagues in
Company Secretarial Department for their kind support and patience.
Thank you all
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