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Public Bank Group, Hong Kong:
Promoting Sustainability through
Green Month Campaign
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The facilitator, Eco-Greenergy, teaching staff the various patterns of
making soap

Public Bank Group, Hong Kong (the “Group”) launched the Green
Month for the whole month of July 2023 by organising a series of
activities with different weekly themes of sustainability trends.

The Green Month kickstarted the first week with the theme of
sustainable travelling. As travelling restrictions were lifted, Corporate
Culture & Social Responsibility (“CSR"”) Department shared green tips
on how to travel responsibly, such as choosing transportation with the
lowest carbon footprint.

For the second week, the theme of waste reduction was adopted.
Through the “Clothes Donation” activity, Group staff donated over
50 clothing items to be forwarded to the Green Ladies and Green
Little of St. James’ Settlement, a social eco-enterprise that promotes
environmental and social progress through fashion reuse and
empowering middle-aged women re-entering the workforce. This
activity not only reduced textile waste, but also supported a worthy
cause.

Staff concentrating on boiling the materials and making the soaps
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Group photo of staff showing off their coffee ground soaps

For the third week, the theme of sustainable eating was encouraged.
CSR Department shared tips to staff on which food have the lowest
environmental impact, and staff were encouraged to embrace plant-
based diets in benefitting their health and the planet.

For the fourth week, the theme of recycling was practiced through
Coffee Grounds Soap Making Workshop held at the Bank’s Training
Centre and led by Eco-Greenergy, an environmental social enterprise
dedicated to recycling coffee grounds and promoting sustainable
practices. Nearly 20 staff participated in the workshop in designing
and making their own unique soaps. In the workshop, staff learnt
about the steps and benefits of repurposing coffee grounds, as well as
the importance of sustainability.

On the last day of the fourth week, staff were encouraged to wear green
on earth tone colours to work. Nearly 100 staff were dressed in earth
tones and took group photos to demonstrate their ways of sustainability
lifestyle. At the end of the Green Month Campaign, CSR Department
gave each staff scented tea bags as thank you gift in appreciation of
their participation. The Green Month Campaign and its activities with
different themes of sustainability have indeed successfully engaged
staff in showing their commitment to sustainability and inspiring them
to make changes in their lives to go green.
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Public Bank Group, Hong Kong:
Sharing Mid-Autumn Festive Joy with
Care Packages for the Elderly
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Public Bank Group, Hong Kong (the “Group”) organised a Mid-
Autumn Festival caring programme with a series of activities in sharing
festive joy with low-income elderly and spreading the message of
care and respect to the elderly among staff. There were a total 25
staff volunteers participating in the programme which contributed
approximately 40 volunteer hours of community work.

The Group collaborated with a local non-governmental organization
("NGO"), Shun Lee Neighbourhood Elderly Centre, Hong Kong
Christian Service in holding this festive programme. On 11 September
2023, volunteers gathered in the training room at the Public Bank
Centre working as a team in packing 100 care packages. Each package
was thoroughly checked by the volunteers in ensuring all food items
were in place with no missing items.

On 23 September 2023, the volunteers joined the “Visit the Elderly
and Deliver Care Packages” activity. Upon arrival, they were briefed by
the NGO representative on the difficulties the elderly and caretakers
faced and were taught useful skills in communicating with the elderly.
The volunteers were then divided into small groups bringing along the
care packages for their home visits.

The elderly were excited in meeting the volunteers and warmly
welcomed them to their home. Some elderly enthusiastically shared
their daily routine and life stories, while some shared their chronic
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Volunteers carrying care packages
to begin their distribution

Volunteers getting ready for the
home visits

with compassion, care, and understanding and presented care
packages and mooncakes donated by staff to them. The volunteers
visited over 30 elderly, comprising singleton, doubleton and hidden
elderly.

At the end of the visit, the volunteers gathered for a debriefing where
they reflected on how they could take care of their own parents
better. They also learnt that aging should not be an obstacle for a
person to live an energetic and meaningful life if they strive for it, as
demonstrated by the elderly.

Last but not least, the Corporate Culture & Social Responsibility
Department expressed their appreciation to the Group staffs’
enthusiastic support for the mooncake donation where a total of 170
pieces of mooncake were collected. Besides giving to the elderly, some
mooncakes were also donated to Saint Barnabas' Society and Home,
an NGO that supports people experiencing homelessness to integrate
them back into society and provides meals to people living in poverty.
This year the mooncake donation to both the elderly and the homeless

g
Mooncake donation from staff
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The elder happily showing her handmade ~ The volunteers patiently listening to
crochet flowers to the volunteers

the elder’s needs
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Public Bank (Hong Kong) Limited:
Offering Summer Internship Placement

for Undergraduates
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From left to right: Russell, Jamie, and Jason as the summer interns based at CSR Department posing at the
Bank’s Main Branch lobby

Public Bank (Hong Kong) Limited (the “Bank”) has been a committed
partner with The University of Hong Kong (“HKU") since 2018 on their
“Social Innovation Internship” programme. This programme offers
summer internship placements to undergraduate students from the
Faculty of Social Sciences. This summer, two students, Jamie Chung
(Year 2) and Russell Mak (Year 3), were offered positions in the Bank
Corporate Culture and Social Responsibility (“CSR”) Department from
6 June to 28 July 2023. The programme aims to nurture young talents
by providing them with invaluable hands-on experience and fostering
interest in pursuing a career in banking. The CSR Department was also
delighted to have Jason Lampkin, an undergraduate student studying
in United Kingdom, joining the two interns during his summer break
in Hong Kong. He was excited in getting banking industry related job
experience and learning more about Hong Kong workplace culture.

The three interns expressed their gratitude to the Bank for the work
opportunity and shared their experiences on the internship and how
they have benefited from this programme.

Greetings everyone! | am Jamie Chung, a year 2 student in the
Government and Laws programme at HKU. First of all, | am very grateful
for this internship opportunity and be part of a warm and welcoming
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team. Through various experiences gained, such as attending courses
in the HKEX ESG Academy, | have gained useful knowledge about how
ESG can be integrated into business operations and contributes to a
corporate’s overall performance. One of the biggest projects | have
worked on together with the other interns was the Group’s Green
Month. It was a challenging but rewarding experience to see the
campaign come together and to know that we were making a positive
impact. In terms of soft skills gained, | recognised the importance of
collaboration and communication in implementing CSR initiatives,
as we have to work closely with colleagues as well as external
parties. Through these interactions, | realised that building strong
relationships and networks is crucial to achieving CSR goals. Overall,
as an intern based at CSR Department, | was able to gain both practical
and theoretical understanding of CSR and the importance of ESG in
business practices.

Hello everyone! | am Russell Mak, a Social Science student majoring in
Politics and Public Administration and Geography at HKU. | would like
to express my gratitude for the opportunity offered by the Bank and
HKU to work as an intern based at CSR Department at the Bank. During
my time at the Bank, | had the privilege of working together with other
interns on several projects and assignments, such as organising the
Green Month, communicating with the NGOs, as well as conducting
research on ESG trends. These experiences have helped me develop
a deeper understanding of the importance of CSR and its impact on
society. The internship has provided me with a wealth of knowledge
and practical experience that | will carry with me throughout my
career. | have learned valuable skills such as project management,
communication, and teamwork that will serve me well in my future
endeavors. Once again, | would like to express my sincere gratitude
to my colleagues in the CSR Department for their support during this
internship. | will always cherish this experience and the lessons that |
have learned.

My name is Jason Lampkin and | have been interning at Public Bank
Hong Kong. This opportunity has meant a lot to me and | would like to
thank Public Bank and the CSR Department for taking me in, showing
me the ropes and making sure | was well adjusted at all times. | will
always be grateful for my experiences in this internship, where not
only did | learn invaluable skills to help further my career, but also
gained great insight into how the banking industry operates and what
a banking career could look like.

Having come into the foray during the company Green Month, it was
exciting to see our work fall into place and materialise as it came to
a crescendo in its final week. Another important skill | have picked
up is resilience, where sometimes when the workload appeared to be
too much to handle. However, only by pushing through and knuckling
down on the work, did | start reaching my potential.

Ultimately, | have come out of this internship with a greater
understanding of how | would like to proceed with my future career
aspirations as well as a better insight into the specifics of sustainability
within the corporate mind and how a department aimed at improving
a company'’s sustainability should function.

The Bank through the internship programme has indeed helped
nurtured young students in gaining hands-on experiences and skills in
helping them explore their careers in the banking industry.
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Public Bank (Hong Kong) Limited:
Launching of Energy Conservation

Initiative
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To combat climate change, the Public Bank (Hong Kong) Limited
(the “Bank™) trialled a new rewards scheme for all departments and
branches on electricity usage. Using data compiled during the first 6
months of the year (January to June) over the past 2 years (2022 to
2023), the Bank was able to identify department and branches that
reached their target energy saving rate as compared to the previous
year of similar timing.
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The successful branches that managed to achieve the target 3%
reduction rate were located at Hunghom, Tseung Kwan O, Kwun
Tong and Wan Chai. For their tremendous effort in helping to save
the planet, the Bank rewarded nearly 30 employees at branches with
gift vouchers in recognising their green acts on energy conservation in
reducing wasteful energy consumption.

The Branch Managers of these four locations shared their energy-
saving strategies, such as cutting off electricity usage after 5pm at
certain areas at the branch with less employees working and setting
air conditioner temperatures to be around 25°C and turning off all
electricity when leaving the branch.

These energy-saving strategies have indeed incentivised departments
and branches to be more environmentally-conscious in saving electricity
and at the same time protecting the planet.
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