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Public Bank (Hong Kong) Limited:
Offering Summer Internship Placement

for Undergraduates
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Summer Interns Mr. Ken Tung and Ms. Merlyn Ma at Main Branch of the Bank

Public Bank (Hong Kong) Limited (the “Bank”) is dedicated to
supporting young community members, fostering intergenerational
connections, and investing in our shared future. Central to this mission
is nurturing and empowering the next generation. Since 2018, the
Bank has proudly maintained a Summer Internship Programme for
undergraduates, now in its eighth consecutive year.

From 3 June to 29 August 2025, the Corporate Culture & Sustainability
(CCS) Department welcomed two students, Ken Tung and Merlyn Ma.
Through this three-month programme, the interns gained valuable
hands-on experience and professional insights into the banking
industry.

The interns have expressed their heartfelt gratitude for their rewarding
experience and shared their reflections on the journey, extending
sincere appreciation to the Bank and CCS Department for their
invaluable guidance and support.
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Hello everyone! | am Ken, a Year 4 student majoring in Economics
and Data Analytics at Hong Kong Baptist University. | am very gratefu/
for this internship opportunity and for being part of such a warm and
welcoming team. Through various experiences, such as participating
in environmental data analysis and sharing Environmental, Social and
Governance (“ESG”) related news, | have gained useful knowledge
about how ESG benefits individuals, businesses and society, and how
it can be integrated into business operations.

Apart from learning through work, what has profoundly impacted me
the most is the support and suggestions given by my colleagues in CCS
Department. They provided significant help and various suggestions
for my work and personal growth, supporting me as a student who
lacks extensive work experience.

Once again, | would like to express my sincere gratitude to the Bank
and my colleagues. | will always cherish this experience and the /essons
that | have learned here.

Hello! I am Merlyn, a fourth-year Earth and Environmental Sciences
student at The Chinese University of Hong Kong.

! am deeply grateful to Public Bank (Hong Kong) Limited for this
internship opportunity. While my studies have provided me with
academic knowledge of sustainability and ESG, | was eager to
understand how these principles are implemented in real business
settings. This internship with CCS Department provided invaluable
practical experience beyond what is taught in the classroom.

During my internship, | contributed to various projects, including
organising Green Month 2025. | helped coordinate campaigns
and workshops to promote sustainable practices, learning how
to effectively engage staff in the process. Additionally, | analysed
energy consumption trends and researched ESG developments, which
deepened my understanding of sustainability. These experiences
significantly strengthened my communication, project management
and analytical skills.

Once again, | extend my sincere thanks to CCS Department for their
mentorship and support throughout this internship. | am confident
that the experience gained at the Bank will prepare me well for future
professional challenges.

In addition, the Bank joined a new internship programme — W.I.S.E.
Youth Internship — organised by the Methodist Epworth Village
Community Centre and funded by the HKEX Foundation. Through this
initiative, two ethnic minority students from secondary and university
backgrounds joined the Bank as summer interns.

These diverse internship opportunities provide a vital platform for
young people to explore career paths and accelerate their personal
and professional growth. By offering practical, hands-on experience
in banking and sustainability, the Bank continues to nurture aspiring
talents, equipping them with valuable skills and insights for the future.
The Bank remains deeply committed to supporting the community and
investing in the immense potential of the next generation — fostering
a journey of shared learning and growth.
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Public Bank Group,
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Leading with Compassion, Senior
Management Leading the PB

We Care Team for C
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Chest's Walk for Millions & More
Charitable Activities in 2025
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Senior Management kicked off the community service initiative for
2025 by leading the PB We Care Team in participating in the Community
Chest (the “Chest”) New Territories Walk for Millions 2025 — GO PARK
Sai Sha (the “Walk"”) on 16 February 2025. The Group was one of
70 corporate teams and organisations taking part in this large-scale
charitable event in Hong Kong. All proceeds raised through this charity
Walk supported 24 non-governmental organisations providing family
and child welfare services in Hong Kong.

Senior Management and the PB We Care Team were excited to get started
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delighted to support a good cause.

On 14 March 2025, the Group took part in the “Skip Lunch Day 2025"
campaign, encouraging employees to donate the cost of their lunch to
help those in need. As a token of appreciation, staff who contributed
HK$38 or more received a voucher redeemable for selected drinks. A
total of 45 staff members participated, raising HK$6,900 in donations
— all of which went directly to support services for street sleepers,
and residents in cage homes and cubicles, under the Chest’'s initiatives.

Continuing the spirit of giving, in November 2025, the Group also
joined the Chest's “Green Low Carbon Day” charity event, which aimed
to raise funds for environmental projects and promote sustainable,
low-carbon living. Employees were encouraged to contribute, with
each HK$85 or above donation entitling them to a commemorative
ticket offering unlimited MTR rides for the day. A total of 23 staff
members donated HK$3,930 in support of this meaningful cause.

In total, 83 staff members participated across these three charitable
activities in 2025, raising HK$16,530. Senior Management’s active
participation and leadership clearly reflected their commitment to
community service — inspiring more staff to get involved and spreading
the Group’s caring spirit throughout the community.

Our Group representatives holding the participant certificates to celebrate the completion of the charity Walk and feeling
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Public Bank Group, Hong Kong: Hiking
Adventures and Seafood Delights on
Lamma Island for Staff and Their Families
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Group Photo at Hung Shing Yeh Beach

Public Bank Group, Hong Kong (the “Group”) successfully
organised a fun staff engagement activity on Labour Day
(1 May 2025), where nearly 100 staff members and their families
enjoyed a hiking adventure followed by a delightful seafood feast on
Lamma Island.

The hike began at Yung Shue Wan and concluded at Sok Kwu Wan,
covering a scenic route that took just over 1.5 hours. To capture the
special moments, everyone gathered at the first checkpoint — Hung
Shing Yeh Beach — for group photos. Participants proudly held the
Group banner and waved flags, showing off their cheerful and united
spirit. Along the trail, colleagues chatted, shared laughter, and admired
the stunning coastal views, encouraging one another to conquer the
slopes in an atmosphere filled with fun and positivity.

The group wrapped up the hike with a photo stop at the Tin Hau Temple,
celebrating the completion of a refreshing outdoor challenge together.
The highlight of the day came next — a delicious seafood lunch featuring
fresh scallops, shrimp, and squid. Everyone was pleasantly surprised by the
outstanding quality of the meal, making the feast even more satisfying after
the adventure. The trip ended with a relaxing boat ride back to Central
through the beautiful Victoria Harbour, giving participants a moment to
unwind and reflect on the day’s experiences.
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Participants enjoying their seafood feast

This activity offered staff and their families a meaningful opportunity to
connect and socialise across different subsidiaries, strengthening team
bonding and fostering a warm, harmonious workplace culture. Participants
expressed their excitement and anticipation for more staff engagement
activities in the future.
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Public Bank Group, Hong Kong:
Dragon Boat Festival Donation &

Rice Dumpling Wrapping Activity —
Sharing Joy that Multiplies

I 4F B 15 20 R
1R 4% 15 18

ARIRITEB(EE) :
S TE — D=

Group photo of staff with the instructors from Grand Ma Limited

The Dragon Boat Festival is a cherished traditional celebration that
brings families and communities together through the sharing of
joy and delicious rice dumplings. Embracing this festive spirit, Public
Bank Group, Hong Kong (the “Group”) organised a donation drive in
May 2025, followed by a rice dumpling wrapping activity on 17 May
2025, facilitated by social enterprise Grand Ma Limited. The initiative
aimed to prepare traditional rice dumplings for elderly residents in the
Cheung Sha Wan, Lai Chi Kok, and Sham Shui Po districts, ensuring
these treasured community members could fully enjoy the seasonal
festivities.

The activity fostered a warm and collaborative atmosphere as colleagues
came together for this meaningful cause. Thanks to their enthusiastic
participation, the Group raised HK$6,280 to cover ingredient costs,
while nearly 20 staff volunteers and 7 family members contributed
a total of 52 service hours to handcraft 100 rice dumplings in both
Chiu Chow and Hokkien styles. Participants also enjoyed engaging
interactions with both youth and elder facilitators, deepening their
appreciation for intergenerational connection and cultural heritage.

These handmade rice dumplings were lovingly delivered to elderly
recipients through Gingko House, the Evangelical Lutheran Church
of Hong Kong Multi-disciplinary Outreaching Support Team for the
Elderly, and Jackal House. The gesture brought not only traditional
delicacies but also a true sense of festive joy and care to the community.

Thanks to the generosity of our staff, this initiative spread love and
blessings to the elderly, nurturing a spirit of compassion within the
neighbourhood. Through ongoing community care efforts, we remain
committed to supporting diverse members of society and reflecting our
steadfast commitment to building a caring and sustainable community.

7

Staff Jearning techniques of wrapping rice dumpling
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Public Bank Group, Hong Kong:
Understanding Renewable Energy
through Solar Night Light Workshop
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Staff learning mosaic tiling techniques

Public Bank Group, Hong Kong (the “Group”) invited Green One
Lab, a Hong Kong social design lab focused on sustainable product
development, as our workshop facilitator to host a Solar Night Light
Workshop on 23 July 2025. This activity marked the exciting kickoff
of Green Month 2025. The workshop received an overwhelming
response, with all available spots filled within one hour of registration
opening, engaging a maximum of 30 in-person participants and 30
take-home package recipients.

The workshop began with an informative talk introducing Hong Kong's
local energy landscape and the principles of solar power generation.
Following the presentation, participants enjoyed a hands-on session
where they decorated their own solar night lights. They learned mosaic
tiling techniques, including pattern design and colour coordination.
With enthusiasm and creativity, staff crafted personalised solar night
lights adorned with snowflake, sun, and floral patterns. As the session
wrapped up, participants eagerly lit their creations, admiring the
beautiful, colourful mosaic reflections — a delightful and inspiring
end to the activity.

This workshop offered staff not only a charming, eco-friendly home
decoration but also deeper insights into Hong Kong's energy landscape.
More importantly, it encouraged greater environmental awareness
among staff, supporting the Group's carbon reduction goals and
contributing to a greener, more sustainable future.

Group photo of staff with the instructor from Green One Lab holding
the solar night light
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Public Bank Group, Hong Konag:
Infusing Circular Economy Elements at

Green Month 2025
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Staff from different subsidiaries, Departments, and Branches
showing their efforts in living a greener life in Dress Green Day
and Lunch Share Day

lights

Public Bank Group, Hong Kong (the “Group”) had launched Green
Month throughout July 2025. Green Month 2025 centred on the vital
concept of circular economy, with each week exploring a dedicated
theme through various engaging activities. It remarkably raised staff
awareness about reducing waste and promoting the continuous use
of materials.

In the first week, the theme "Grant a Second Life" was introduced.
Corporate Culture & Sustainability (“CCS”) Department shared the
concept of product life extension. This year, the Green Month donation
drive was revitalised to include not just clothing but also other goods.
Nearly 60 items were collected and donated to Green Ladies & Green
Little of St. James' Settlement, as well as the non-governmental
organisation, The Salvation Army Hong Kong and Macau.

Besides, the Solar Night Light Workshop was organised to echo our
Group’s energy saving scheme. This workshop generated excitement,

Group photo of staff holding their own desi
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with all 30 in-person spots and 30 take-home packages registrations
filled within an hour of opening! We encouraged our staff to take
action on recycling by providing practical methods and received nearly
40 recycling records at Green@Community. A heartfelt thank you to
all staff members for your support of sustainability!

In the second week, CCS Department presented the theme "Leisure
Escape in Hong Kong", featuring the Pearl Education & Accessory
Making Workshop and recommendations for local natural attractions
to promote the benefits of low-carbon local tours. Nearly 30 staff
members and their families participated in the workshop and created
their own pearl accessories. These activities enabled them to learn
about the significance of biodiversity and the balance of ecosystems.

The theme "Taste of Originality — Hong Kong Local Food" was
introduced in the third week to highlight the benefits of local food
source. CCS Department created an Eco-Eats Map to showcase locally
sourced restaurants in Hong Kong and promoted Local Lunch Share
Day to encourage staff members to bring their own containers and
foster team bonding. A total of 100 participants in Local Lunch Share
Day, enjoying a great lunchtime with their colleagues.

In the fourth and final week of Green Month, we promoted the 'Create
Our Eco-friendly Workplace' theme to staff members. The signature
Dress Green Day took place on the last day of Green Month, with over
180 staff members wearing green and earthy-toned clothing to support
a sustainable future. In addition, around 200 staff members from
various Branches and Department reviewed their 2024 sustainability
performance and build their commitment for 2025 in Green Pledge
2025. Lastly, as a token of appreciation for their participation, reusable
umbrella purses were given to actively participating staff to thank
them for their support of Green Month 2025.

Green Month 2025, a series of activities echoing different sustainability-
related themes, drew to a prefect close. It has delivered key message of
circular economy and strengthened staffs’ commitment to contributing
to a sustainable future. Together, we can make a healthier, greener
future.

Group photo of staff holding their own created pear! accessories
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Public Bank Group, Hong Kong: PB We
Care Team Brings Heartwarming
Mid-Autumn Blessings to Elderly
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Group photo of the PB We Care Team holding the gift bags before delivering them to the
beneficiaries

The Mid-Autumn Festival is a celebration of harmony and togetherness.
To share this festive spirit, Public Bank Group, Hong Kong (the "“Group”)
launched a series of community service initiatives, including elderly home
visits and mooncake donations, to convey festive blessings and warmth to
seniors in the community.

The Group partnered with Kwun Tong Methodist Social Service — Elderly
Concern Centre to organise home visits on 20 September 2025. Our PB
We Care Team reached out to over 80 elderly singletons and doubletons,
delivering gift bags filled with treats and heartfelt well wishes. In total, 100
gift bags were distributed to elderly residents.

During the visits, team members engaged in meaningful conversations,
exchanging stories and laughter with the elderly while learning about their
daily lives and well-being. Volunteers listened attentively to their needs and
shared these messages with the Elderly Concern Centre to ensure continued
support and care.

To extend these blessings further, the Group also donated festive food to
Saint Barnabas’ Society and Home. Thanks to enthusiastic staff participation,
over 170 mooncakes were collected, and an additional 100 boxes of egg
rolls were donated by the Group — bringing joy and warmth to even more
elderly individuals across the community.

This Mid-Autumn Festival, we hope our simple gestures of kindness

brighten the lives of those we serve. Let's continue to spread love, care, and
compassion — keeping our community connected and full of heart.
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Public Bank Group, Hong Kong:
Fostering a Caring Culture through

Mental Health Initiative
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Group photo of staff with the community partner holding their moving
sand art crafts

Echoing World Mental Health Day, celebrated each year on 10 October,
Public Bank Group, Hong Kong (the “Group”) organised a workshop
on 24 October 2025 focusing on the theme of workplace mental
health. The session aimed to raise awareness among staff about the
importance of mental well-being and to foster a supportive, caring
environment.

The Group once again collaborated with our community partner, the
Methodist Epworth Village Community Centre, who helped facilitate
the workshop. Participants enjoyed a relaxing afternoon of moving
sand art crafting and floral tea tasting, both designed to encourage
mindfulness, relaxation, and the practice of self-care. The activity
provided our staff with a meaningful and therapeutic experience.

The success of this event reaffirms our commitment to promoting
mental health awareness in the workplace. We look forward to
continuing these initiatives and nurturing a corporate culture built on
care, empathy, and well-being support.
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Winton Financial Limited: DIY Wooden
Omamoris Production through

CLAP@JC
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1 under BGCA

Winton Financial Limited (“Winton") continued its participation in the youth-
led project CLAP@JC, created and funded by The Hong Kong Jockey Club
Charities Trust (“the Trust”).

This year, Winton once again collaborated with The Boys’ and Girls" Clubs
Association of Hong Kong (“BGCA"), a supporting organisation of the project,
to send warm wishes and blessings to underprivileged children by organising a
Do-It-Yourself (DIY) Wooden Omamori Workshop. Winton donated HK$2,400
to the Trust and prepared these handmade omamoris (traditional Japanese
charms) as heartfelt gifts for children supported by BGCA.

On 22 November 2025, Winton staff and their family members, together with
a BGCA social worker, a workshop instructor, and a youth volunteer from
the Jockey Club Fanling Children & Youth Integrated Services Centre, spent a
meaningful weekend participating in the two-hour DIY workshop. The finished
wooden omamoris were later delivered as thoughtful blessings to children and
families served by BGCA.

All participants enjoyed the creative process and expressed that the activity
was both meaningful and rewarding — a wonderful way to contribute to the
community while spending quality time together.
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Staff of Winton with their family members, together with
a BGCA social worker, a workshop instructor and a youth
volunteer taking pride of their handcrafts

Handmade wooden omamoris were donated to
the deprived children and families of service targets
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Handcgfts from the workshop
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Public Bank Group, Hong Kong Sports
and Recreation Club: Happy New Year
Bowling Competition 2025
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Group Photo of ONE Big Happy Fam//y

Public Bank Group, Hong Kong Sports and Recreation Club has
launched its first activity of the year with its Annual Bowling
Competition at Thunder Bowling in Whampoa on 17 January 2025.
There were around 126 participants including staff and their family
members who participated in this activity. A total of 22 teams were
formed comprising men and women competing for the Individual and
Team awards. Each team comprised of four bowlers completing in two
games within two hours.

Before the competition, organizing committee has arranged first round
of food boxes for participants. Attendees enjoyed sampling a selection
snacks and took a group photo. After that, they eagerly focused on
their practice time. Following a warm-up round, the competition
began at 7:45pm. During the competition, colleagues and family
members present in the audience cheered enthusiastically, and their
encouraging shouts created an uplifting atmosphere.

The second round of light refreshments began at around 8:30pm.
Participants lined up in the central area to collect food, and colleagues
of the Public Bank Group and family members gathered in groups,
sharing their joy and laughter with one another. After completing the
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competition, the players could not wait
to rush to the scoreboard to check their
results! At the end of the activity, Mr.
Leo Suen, Vice-Chairman of the Sports
and Recreation Club, was invited to
present the trophies and medals to all
the winners and took photos together
with them.

The Happy New Year Bowling
Competition concluded at 10:00pm,
making an exciting and enjoyable
evening filled with friendly competition
among staff and their families.
This activity provided a wonderful
opportunity to strengthen team spirit
and reinforce our identity as 'ONE Big
Happy Family' within the Public Bank
Group. All participants gave a BIG
applause for all winners and expressed
their eagerness for next year’s bowling
competition.

Staff and their family members enjoying the
light refreshment
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Staff wearing matching uniforms as they prepare to participate in the competition

Staff taking a team photo to commemorate the moment
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Staff and their family members sharing their happiness during the Bowling Competition

Winners §#&%&

o
Team Event BRI ch %45 / Dept. M Staff Name BT#S

PFL-OCWL (SHATIN) Wan Dolores Rungduen
Suyadi Slamet Yuniasri

Ch ion BE
ampion n3 & De Los Santos John

PFL-OCWL (WING ON HOUSE / ZONE) Lui Siu Kit
PFL-LOAN AGREEMENT CENTRE Poon Man Ho J&30&
15t Runner-up & PFL (KWAI CHUNG) Fung Chi Wo )&
> PFL-CENTRAISED TELEMARDKETING TEAM  Wong Wai Ming 1283
PFL-CREDIT CHECKING Law Kwok Chuen Robert Z&El%

PFL-OCWL (WING ON HOUSE CENTRAL) Dela Cruz Janette Malapitan
Ganal Esperanza J.
Shio Harlan Jed Chua
Pun Lauron Roselyn Lumocso

2" Runner-up =&

Mr. Leo Suen (centre) presenting the awards to Team Champion

Top three winners in the Individual Event — Male

Individual Event - Winners §i&&

Viale %7 BARE
Champion B&E PFL-CREDIT CHECKING Law Kwok Chuen Robert &%

15t Runner-up G2 PFL-OCWL (WING ON HOUSE CENTRAL) Shio Harlan Jed Chua

an Runner-up =& PFL-LOAN AGREEMENT CENTRE Poon Man Ho J&>0&%
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Top three winners in the Individual Event — Female

Female 7 BARRS
Champion =& PFL-OCWL (SHATIN) Wan Dolores Rungduen

= Runner-up &8 PBHK-SAN PO KONG Ip Kwai Shan A&

2nd Runner-up == PFL (TSUEN WAN) Wong Chui Ki =22

Mr. Leo Suen (centre) presenting the awards to all winners
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Public Bank (Hong Kong) Limited:
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Public Bank (Hong Kong) Limited ("PBHK" or "we") is deeply saddened
by the devastating fire at Wang Fuk Court in Tai Po on 26 November

2025. We extend our heartfelt condolences to the residents affected
by this tragedy and to the families of those who were injured. We also
express our sincere gratitude to all frontline rescue personnel for their

unwavering dedication and tireless efforts.

On 2 December 2025, PBHK donated HK$5 million to the “Support
Fund for Wang Fuk Court in Tai Po”
Hong Kong Special Administrative Region. Through this contribution,

set up by the Government of the

we hope to provide both immediate and long-term support to those
in need, helping affected residents overcome challenges and rebuild

their lives with the support of community partners.

During this difficult time, we stand with our community in unity and

compassion, caring together for our beloved home — Hong Kong.

, T (% A Ik 22 3
EES5008 Tl ER KIH

Donating HK$5 Million to Support
Residents Affected by Tai Po Fire
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